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Personality Profiles
Personality is a crucial concept that has been researched by several scholars. Personality involves various sets of behaviors that define human beings. Personality can also involve human cognition and emotional patterns. People have varied personalities. These personalities can be a product of genetics or even the environment. Personality also has a close relationship with emotional intelligence. For instance, a person’s personality determines whether he or she has the capability of understanding and managing emotions. The Myers Briggs Type Indicator is another important aspect of analysis. This indicator is important because it outlines several personalities that define varied people. The Myers Briggs Type Indicator also identifies people’s preferences and their strengths (King & Mason, 2020). This paper will compare and contrast the personality profiles offered in the EI games level 2 with the profiles developed for the Myers Briggs Type Indicator. It will also discuss the most comfortable approach and provide an appraisal of the value associated with using personality types to frame a presentation. 
One of the similarities in the personality profiles offered in the EI games level 2 with the profiles developed for The Myers Briggs Type Indicator is based on the aspect of self-regulation. The Myers Briggs Type Indicator outlines introversion as a personality profile that associates with thinking and feeling. On the same note, emotional intelligence outlines self-regulation as a fundamental personality profile that enables people to have self-control in varied circumstances (MacCann et al., 2020). Therefore, introversion and emotional intelligence emphasize how emotions are managed and expressed. Another similarity between these profiles is based on empathy. For instance, emotional intelligence involves the ability to understand how other people feel about a given issue. At the same time, The Myers Briggs Type Indicator explains extraversion as a trait that involves sensing and intuition (King & Mason, 2020). Therefore, people with such personalities will always embrace effective social skills. 
One of the significant differences between these approaches is that The Myers Briggs Type Indicator is fixed while emotional intelligence is based on changeable personalities. According to Myers, personality types are fixed and cannot be changed. These personality traits can only be enhanced by the environment that incorporates the upbringing styles (Johnson, 2010). On the other hand, personality profiles under emotional intelligence change since they are mainly based on attitudes, skills, and habits that people achieve through experience. Also, Myers Briggs Type Indicator is about preference, while emotional intelligence relies on competence (King & Mason, 2020). For instance, by using Myers Briggs approach, peoples' differences can be identified depending on how they express their preferences. On the other hand, emotional intelligence mainly emphasizes the differences between right and wrong and how actions can impact relationships and performance. Another significant difference is that personality profiles of emotional intelligence are based on social skills, while Myers Briggs approach is mainly an introspective self-reporting that examines a person's conscious thoughts. 
Based on this analysis, The Myers Briggs Type Indicator is the most comfortable approach. One of the reasons why I have confidence in this approach is that it has proved to be a credible tool that most companies incorporate in their hiring process. Research reveals that most Fortune 100 companies utilize The Myers Briggs Type Indicator Test either in the hiring process or in establishing a team-building exercise (King & Mason, 2020). This approach is important because it can also aid in eliminating conflict in the workplace. For instance, the approach enables an employee to understand the best way to respond to other co-workers based on their personality types. This method is also essential because it enhances communication among employees. Through this approach, employees are able to determine the best communication style to use in a given context. All these examples describe The Myers Briggs Type Indicator as the best method that should be used in the workplace based on its numerous benefits that are ultimately reflected on an organization’s productivity.
Regarding appraisal, I will measure the effectiveness of the personality profile in fostering communication on a deeper level by examining the nature of the response from the audience. A positive response connotes that the audience was actively listening and comprehending every information presented. This also implies that the presentation was aligned to their personality types. Measuring the effectiveness in establishing a connection with the audience can also be done through the identification of facial responses. For instance, the audience who enjoys the presentation is likely to express happiness and sustenance. Finally, understanding the effectiveness of decision-making among the audience members can be done by analyzing the general outcomes. Poor decisions normally contribute to negative results.
It is possible to frame a canned presentation with a general personality profile. In the canned presentation, the content should be made systematically. This means that planning the content in this presentation is quite fundamental. Therefore, the presenter can create content that fits both parties involved. People who are involved in framing presentations with personality profiles should also engage in series of training to ensure that the concept is effective for all groups. It is also important to use documented, valid, and reliable measures to establish personality profiles since these variables ensure that the information is accurate and can be used consistently. 
In summary, emotional intelligence and the Myers Briggs Type Indicator are fundamental aspects that reflect the lives of human beings. These approaches have varied values in people’s lives. Emotional intelligence is important because it enables an individual to master their emotions at all circumstances. Also, the Myers Briggs Type Indicator gives individuals an opportunity to conduct self-evaluation on their personality types. Therefore, disciplines such as leadership and marketing should utilize these approaches to ensure that they reach the target audience. 
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